
southern baptist deacon ordination
questions and answers
southern baptist deacon ordination questions and answers play a crucial role
in ensuring that men called to serve are well-prepared and understand the
profound responsibilities of this sacred office within Southern Baptist
churches. This comprehensive guide delves into the essential aspects of
deacon ordination, exploring the typical questions candidates can expect to
encounter and providing insightful answers that reflect biblical teachings
and denominational practice. We will examine the theological underpinnings of
the diaconate, the practical duties associated with the role, and the
personal qualities expected of those who serve as deacons. Understanding
these elements is vital for both the ordinand and the congregation, fostering
a stronger foundation for church leadership and ministry.

Understanding the Role and Responsibilities of
a Southern Baptist Deacon
The office of deacon in Southern Baptist churches is not merely a position of
honor but a solemn calling to serve. Deacons are spiritual leaders who assist
the pastor in caring for the congregation, managing church affairs, and
embodying Christ-like service. Their role is biblically rooted, with early
church examples found in Acts 6, where the apostles appointed seven men to
oversee the practical needs of the community so that they could focus on
prayer and the ministry of the Word. This foundational principle of servant
leadership continues to define the diaconate today. Deacons are often seen as
the "shepherds" of the flock, working alongside the pastor to ensure the
well-being of church members, offering practical help, spiritual
encouragement, and prayerful support.

Biblical Foundation for the Diaconate
The biblical basis for the deacon’s ministry is primarily established in the
New Testament. The term "deacon" itself comes from the Greek word diakonos,
meaning "servant" or "minister." Philippians 1:1 speaks of "overseers and
deacons." While the exact nature of their duties in the early church can be
debated, the appointment in Acts 6 highlights a crucial function: ensuring
that the practical needs of the church community were met, allowing the
apostles to dedicate themselves to spiritual leadership. This division of
labor established a precedent for servant leadership within the church. Over
time, the role evolved, but the core emphasis on selfless service, humility,
and a Christ-like attitude has remained central. Understanding these biblical
roots is fundamental for any man considering or undertaking deacon
ordination.



Distinguishing Deacon from Pastor
It is essential to clearly differentiate the role of a deacon from that of a
pastor within a Southern Baptist context. While both are leadership
positions, their primary functions and authority differ significantly. The
pastor is typically the primary teacher, preacher, and overseer of the
church's spiritual direction, responsible for the exposition of God's Word
and the shepherding of the congregation's souls. Deacons, on the other hand,
are called to support the pastor and the church in practical ministry and
administration. They are not typically authorized to preach regularly or
administer the ordinances, although they often assist the pastor in communion
and baptism. Their authority is derived from their service and their
commitment to supporting the pastoral leadership. This distinction helps
avoid confusion and ensures each role is understood and respected within the
church body.

Key Responsibilities of a Southern Baptist Deacon
The specific responsibilities of deacons can vary slightly from church to
church, as outlined in each church’s covenant and bylaws. However, common
duties generally include:

Providing spiritual and practical support to the pastor.

Caring for the physical and spiritual needs of church members, including
visiting the sick and elderly, and offering comfort to those in
distress.

Assisting in the administration of the Lord's Supper and baptism.

Supporting church ministries and activities.

Praying for the congregation and the church's leadership.

Serving as a model of Christian living for the church.

Participating in church governance and decision-making, as defined by
the church's constitution.

These responsibilities highlight the multifaceted nature of the diaconate,
encompassing both direct care for individuals and support for the overall
health and mission of the church.

Common Southern Baptist Deacon Ordination



Questions and Expected Answers
The ordination process for deacons typically involves a period of examination
and questioning by the church leadership or a designated ordination council.
These questions are designed to assess the candidate's theological
understanding, spiritual maturity, and commitment to the biblical role of a
deacon. Candidates should prepare by reflecting on their faith, understanding
of scripture, and their personal calling to serve. The answers provided
should be honest, scripture-based, and reflect a genuine desire to serve God
and His people.

Questions Regarding Personal Faith and Salvation
A fundamental aspect of the deacon ordination process involves a deep dive
into the candidate’s personal relationship with Jesus Christ. These questions
aim to ascertain the assurance of salvation and the genuineness of their
faith.

Question: How did you come to a saving knowledge of Jesus Christ?

Expected Answer: A clear testimony of personal repentance from sin and
faith in Jesus Christ as Lord and Savior. This should include a
narrative of when and how this conversion experience occurred and its
impact on their life.

Question: How do you know you are saved?

Expected Answer: The answer should reflect assurance based on God’s
promises in scripture, the inward witness of the Holy Spirit, and the
transformative work of Christ in their life, evidenced by a desire to
obey God and live a life pleasing to Him.

Question: What does it mean to be born again?

Expected Answer: An explanation that it is a supernatural work of the
Holy Spirit, regenerating the individual's spirit, leading to spiritual
life and a new relationship with God, as described in John 3.

Questions About Theological Understanding and
Doctrine
Candidates will be expected to demonstrate a sound understanding of core
Baptist doctrines and the foundational beliefs of the Christian faith. This
ensures they are able to teach and uphold the truth within the church.

Question: What is the source of your authority as a deacon?



Expected Answer: The authority stems from God’s calling, the affirmative
vote and calling of the church, and the foundational authority of
Scripture. It is not personal authority but delegated service.

Question: What are the essential beliefs of Southern Baptists?

Expected Answer: A candidate should be able to articulate key doctrines
such as the inspiration and authority of Scripture, the Trinity, the
deity of Christ, salvation by grace through faith alone, the autonomy of
the local church, and the Great Commission. Reference to the Baptist
Faith and Message is often helpful here.

Question: How do you view the doctrine of the Trinity?

Expected Answer: An explanation of the belief in one God existing in
three co-equal, co-eternal persons: Father, Son, and Holy Spirit.

Question: What is the role of the Holy Spirit in a believer’s life and
in the church?

Expected Answer: The Holy Spirit indwells believers, guides them into
truth, empowers them for service, convicts of sin, and seals them for
salvation. For the church, the Spirit empowers ministry, unites
believers, and guides the church’s mission.

Questions on Personal Character and Lifestyle
The personal life and character of a deacon are paramount. These questions
assess their spiritual discipline, integrity, and suitability for a
leadership role.

Question: How do you ensure your personal life is consistent with the
teachings of Christ?

Expected Answer: This should include references to personal prayer,
Bible study, seeking accountability, actively working to overcome sin,
and striving for holiness in all areas of life.

Question: How do you handle conflict within the church or in your
personal relationships?

Expected Answer: Emphasize a commitment to biblical principles of
reconciliation, forgiveness, seeking understanding, and speaking truth
in love, following Christ’s example.

Question: What is your view on tithing and financial stewardship?

Expected Answer: A strong affirmation of the importance of tithing as a



principle of biblical giving and faithful stewardship of all God's
blessings, not just monetary.

Question: How do you prioritize your family life in relation to your
church responsibilities?

Expected Answer: Acknowledging the importance of family as a divine
institution and the need to balance church service with the
responsibilities of being a godly husband and father, ensuring family
needs are met and nurtured.

Questions About Service and Ministry Commitment
These questions probe the candidate’s understanding of their willingness to
serve and their specific gifts and calling to the diaconate.

Question: Why do you believe God is calling you to serve as a deacon?

Expected Answer: A response rooted in a recognized spiritual gifting, a
desire to serve, a passion for caring for others, and a sense of God’s
leading, often confirmed by the church’s affirmation.

Question: How do you plan to fulfill the practical responsibilities of a
deacon?

Expected Answer: A commitment to be available, to actively participate
in visitation, to support church programs, and to serve wherever needs
arise, as guided by the pastor and fellow deacons.

Question: How will you support the pastor and the church’s leadership?

Expected Answer: A pledge of prayerful support, encouragement, loyalty,
and willingness to assist in carrying out the church’s vision and
ministries, while respecting the pastor’s ultimate spiritual leadership.

Question: How will you handle confidential information shared with you
in confidence?

Expected Answer: A firm commitment to discretion and biblical principles
of confidentiality, only sharing information when absolutely necessary
and in accordance with God's Word, such as in cases of sin that require
church discipline or to prevent harm.



The Ordination Ceremony and Beyond
Deacon ordination is a significant event in the life of both the individual
and the church. It marks the formal recognition of a calling and the
commissioning to a specific ministry. Following ordination, the deacon’s
commitment is to continue growing in faith and service. This involves ongoing
spiritual development, active participation in ministry, and a life that
consistently reflects the character of Christ.

The Ordination Service
The ordination service is a public affirmation of the candidate’s calling and
the church’s acceptance of their role. It typically includes scripture
readings, prayer, a charge to the ordinands, and the laying on of hands. The
sermon often focuses on the nature of servant leadership and the importance
of the diaconate. It is a solemn occasion that underscores the sacred trust
placed in those who are ordained.

Continuing Spiritual Growth and Ministry
Ordination is not an endpoint but a beginning. Deacons are encouraged to
continue their spiritual formation through consistent prayer, diligent Bible
study, and seeking opportunities for further training and discipleship. Their
ministry should be characterized by a spirit of humility, compassion, and
unwavering faithfulness. Staying connected with their fellow deacons and the
pastoral staff for mutual encouragement and accountability is also vital for
sustained effectiveness in ministry.

Frequently Asked Questions

What are the primary spiritual qualifications for a
Southern Baptist deacon candidate?
Southern Baptist deacons are expected to exhibit a life of godly character,
demonstrating faithfulness to Christ, integrity, and a commitment to serving
the church. Key qualifications include being a man of spiritual maturity,
recognized for his love for God and His Word, and possessing a Christ-like
servant's heart. Scriptural references often cited include 1 Timothy 3:8-13
and Acts 6:3.

Beyond spiritual gifts, what practical
responsibilities are typically expected of a



Southern Baptist deacon?
While spiritual leadership is paramount, deacons are also responsible for
practical ministry within the church. This often includes assisting the
pastor in overseeing the spiritual welfare of the congregation, visiting the
sick and needy, providing practical support during times of crisis, sharing
the gospel, and assisting with church ordinances like the Lord's Supper and
baptism. They are also expected to support the church's mission and vision.

How does the ordination process for deacons differ
from that of ministers or pastors in Southern
Baptist churches?
Deacon ordination is distinct from ministerial ordination. While both require
spiritual maturity and a call to service, deacon ordination focuses on the
servant-leadership role within the local church body, often emphasizing
practical ministry and support. Ministerial ordination is typically for those
called to preach, teach, and lead congregations, involving a more extensive
theological examination and a broader scope of pastoral responsibilities.

What is the theological basis for the role and
ordination of deacons in Southern Baptist churches?
The theological basis for deacons stems from the New Testament, particularly
the Book of Acts, where the early church appointed seven men to serve the
practical needs of the congregation, allowing the apostles to focus on prayer
and the ministry of the Word (Acts 6:1-7). The qualifications for deacons are
also outlined in 1 Timothy 3:8-13. The role is seen as a vital support
function, reflecting Christ's example of service.

Are there specific training or educational
requirements for a Southern Baptist deacon candidate
before ordination?
While formal theological degrees are not always mandatory for deacon
ordination, most Southern Baptist churches require candidates to undergo a
period of preparation and training. This may include Bible studies,
discussions with church leadership, and a thorough understanding of Baptist
distinctives and the church's covenant. The emphasis is on equipping the
candidate with the knowledge and spiritual discernment necessary for the
role.

How are Southern Baptist deacons typically chosen
and recognized by the congregation for ordination?
The process for choosing deacons varies by local church, but it generally
involves a nomination process. Current deacons or church leadership may



nominate individuals they believe are biblically qualified and have
demonstrated a consistent walk with God and a heart for service. The
congregation often has an opportunity to affirm these nominations, and then a
formal ordination service is held to set the chosen men apart for their
ministry.

Additional Resources
Here are 9 book titles related to Southern Baptist deacon ordination
questions and answers, with short descriptions:

1. The Deacon's Calling: A Guide to Understanding the Role and
Responsibilities. This book delves into the biblical foundation of the
deacon's ministry within the Southern Baptist tradition. It addresses common
questions regarding the qualifications, ordination process, and the practical
duties expected of deacons. It aims to equip candidates and church members
with a clear understanding of this vital leadership role.

2. Ordination Pathways: Navigating the Questions for Aspiring Deacons. This
resource offers a direct and practical approach to the questions frequently
posed during deacon ordination interviews and study. It provides thoughtful
answers grounded in Southern Baptist polity and theology, helping candidates
articulate their faith and commitment. The book serves as a valuable study
guide for individuals preparing for this significant step.

3. Servants of the Table: A Deacon's Handbook for Ministry. Focusing on the
historical and practical aspects of the diaconate, this book explores the
"ministry of helps" as understood by Southern Baptists. It addresses
questions about church administration, care for the needy, and support for
the pastorate. This handbook provides insights into how deacons can
effectively serve the congregation.

4. The Shepherd's Aid: Questions and Answers for Deacon Candidates. This
title is designed to walk aspiring deacons through the crucial questions they
might encounter during their ordination process. It offers concise
explanations of Southern Baptist beliefs and practices relevant to the
diaconate, encouraging deep theological reflection and personal commitment.
The book aims to build confidence and preparedness.

5. Faithful Stewards: The Deacon's Role in Spiritual Growth and Governance.
This book examines the theological underpinnings of the deacon's
responsibility for the spiritual health and orderly governance of the local
church within a Southern Baptist context. It tackles questions about church
discipline, biblical interpretation, and the deacon's supportive relationship
with the elders. It is ideal for those seeking a deeper understanding of the
deacon's spiritual leadership.

6. Equipped for Service: A Practical Study for Deacon Ordination. This
resource provides a practical, question-and-answer format to help individuals
prepare for deacon ordination. It covers essential topics such as the nature



of the church, the qualifications for service, and the meaning of the
ordination vows. The book is intended to be a tangible tool for personal
study and discussion with pastoral leadership.

7. The Deacon's Covenant: Understanding the Vows and Responsibilities. This
book focuses on the solemn vows taken during deacon ordination and their
implications for daily ministry. It unpacks the meaning of commitment,
faithfulness, and accountability as understood within Southern Baptist
churches. The text addresses the practical application of these vows in real-
world church situations.

8. Wisdom for the Diaconate: Essential Questions for the Ordained. This title
addresses the ongoing need for wisdom and discernment in the diaconate, going
beyond initial ordination questions. It explores common challenges and
ethical considerations deacons face in their service. The book offers
biblically sound answers and practical advice for navigating complex
situations.

9. The Deacon's Ministry Blueprint: Questions for Effective Service. This
resource acts as a comprehensive guide, laying out a blueprint for effective
deacon ministry within the Southern Baptist framework. It tackles a wide
range of questions, from the foundational theological principles to the
practical execution of duties. The book aims to provide clarity and direction
for those serving or preparing to serve as deacons.
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