
iowa evidence based practice model

iowa evidence based practice model is a widely recognized framework designed to facilitate the

integration of research evidence into clinical practice. Developed by the University of Iowa Hospitals

and Clinics, this model aims to improve patient outcomes by promoting systematic use of evidence-

based interventions. It offers a structured approach for healthcare professionals to identify clinical

questions, gather and appraise evidence, implement changes, and evaluate outcomes. The iowa

evidence based practice model is particularly valued for its emphasis on collaboration among

clinicians, researchers, and patients. This article explores the origins, core components,

implementation strategies, benefits, and challenges associated with this model. Understanding these

aspects can help healthcare organizations effectively adopt evidence-based practices to enhance

quality of care and patient satisfaction.
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Model

The iowa evidence based practice model was developed in the late 1990s by a team of nursing

scholars and clinicians at the University of Iowa Hospitals and Clinics. Recognizing the gap between

research findings and clinical practice, these experts sought to create a practical framework that would

guide healthcare providers in making informed decisions based on scientific evidence. Unlike

traditional models, the Iowa model emphasizes a collaborative approach, involving various

stakeholders to foster ownership and sustainability of practice changes. Over time, it has been refined

to address the complexities of healthcare environments and to accommodate different clinical settings.

This model stands as one of the pioneering evidence-based practice frameworks, influencing

numerous healthcare institutions worldwide.

Core Components of the Iowa Evidence Based Practice Model

The Iowa evidence based practice model consists of several integral components that work together to

facilitate effective decision-making and practice improvement. These components provide a clear

pathway for clinicians to follow when implementing evidence-based interventions.

Triggering Issues or Opportunities

The process begins with identifying a problem or opportunity that prompts a need for change. This

trigger can arise from clinical practice variations, new research findings, or patient safety concerns.

Recognizing these triggers is essential to initiate the evidence-based practice process.

Forming a Team

Once a trigger is identified, a multidisciplinary team is formed. This team typically includes clinicians,

researchers, educators, and sometimes patients or family representatives. Collaboration ensures

diverse perspectives and expertise, which enhances the quality of decision-making.



Gathering and Critically Appraising Evidence

The team conducts a thorough search for relevant research, clinical guidelines, and expert opinions.

Critical appraisal tools are used to evaluate the quality, validity, and applicability of the evidence. This

step ensures that only the most reliable and pertinent information informs practice changes.

Designing and Implementing Practice Changes

Based on the appraised evidence, the team develops a plan to modify current practices or introduce

new interventions. Implementation strategies may include staff training, protocol development, and

resource allocation. The model emphasizes pilot testing and gradual adoption to ensure feasibility and

acceptability.

Evaluating Outcomes

After implementation, outcomes are systematically measured to assess the effectiveness of the

change. This evaluation includes patient outcomes, staff satisfaction, and cost-effectiveness.

Continuous monitoring allows for adjustments and sustained improvements.

Identification of clinical triggers

Team formation and collaboration

Evidence search and appraisal

Practice change design and implementation

Outcome evaluation and feedback



Implementation Strategies for the Iowa Evidence Based

Practice Model

Successful application of the Iowa evidence based practice model requires strategic planning and

execution. Healthcare organizations must consider organizational culture, resource availability, and

staff engagement when implementing the model.

Leadership Support and Engagement

Strong leadership is critical to championing evidence-based initiatives. Leaders provide direction,

allocate resources, and motivate staff participation. Their endorsement encourages a culture that

values continuous improvement and innovation.

Education and Training

Educating clinicians about evidence-based principles and the specific steps of the Iowa model

enhances knowledge and skills. Workshops, seminars, and online modules can be used to train teams

on literature searching, critical appraisal, and change management.

Use of Clinical Decision Support Tools

Incorporating clinical decision support systems (CDSS) helps integrate evidence into daily practice.

These tools provide reminders, alerts, and access to guidelines, facilitating adherence to best practices

identified through the Iowa model.

Monitoring and Feedback Mechanisms

Continuous monitoring of process and outcome indicators allows teams to track progress and identify

barriers. Regular feedback sessions promote transparency and encourage problem-solving to



overcome challenges.

Benefits of Utilizing the Iowa Evidence Based Practice Model

The Iowa evidence based practice model offers numerous advantages that contribute to enhanced

healthcare delivery and patient outcomes.

Improved Patient Care: By grounding clinical decisions in robust evidence, the model helps

ensure that patients receive the most effective and safe treatments.

Enhanced Interprofessional Collaboration: The team-based approach fosters communication and

cooperation among healthcare professionals, leading to more cohesive care.

Increased Staff Engagement: Involving clinicians in decision-making promotes ownership and

motivation to sustain practice changes.

Systematic Approach: The structured process reduces variability in care and increases

consistency across clinical settings.

Facilitation of Continuous Quality Improvement: Ongoing evaluation and feedback support

iterative improvements in practice.

Challenges and Considerations in Applying the Iowa Evidence

Based Practice Model

Despite its strengths, implementing the Iowa evidence based practice model can present challenges

that organizations must address to achieve successful outcomes.



Resource Limitations

Time constraints, limited staffing, and financial restrictions can hinder thorough evidence appraisal and

practice change implementation. Allocating sufficient resources is essential to overcome these barriers.

Resistance to Change

Clinicians may be reluctant to alter established routines or skeptical of new evidence. Effective

communication and involvement of stakeholders help mitigate resistance.

Complexity of Evidence

Interpreting and applying diverse research findings to specific patient populations may be complex.

Training and access to expert consultation are valuable in managing this challenge.

Maintaining Sustainability

Ensuring that practice changes are maintained over time requires ongoing support, monitoring, and

adaptation to evolving evidence and clinical contexts.

Allocating adequate resources and time

Addressing staff resistance through engagement

Providing education to handle complex evidence

Developing strategies for sustainability



Frequently Asked Questions

What is the Iowa Evidence-Based Practice Model?

The Iowa Evidence-Based Practice Model is a systematic approach used in healthcare to integrate the

best available research evidence with clinical expertise and patient preferences to improve patient

outcomes.

How does the Iowa Evidence-Based Practice Model differ from other

EBP models?

The Iowa Model emphasizes identifying triggers from clinical practice that prompt a review of evidence,

involving interdisciplinary teams, and piloting changes before full implementation, making it practical

and adaptable for healthcare settings.

What are the key steps in the Iowa Evidence-Based Practice Model?

The key steps include identifying a problem or trigger, forming a team, assembling relevant research,

critiquing and synthesizing evidence, piloting the evidence-based change, and evaluating outcomes for

broader implementation.

Why is the Iowa Evidence-Based Practice Model important in nursing?

It provides nurses with a clear framework to apply research findings directly to patient care, enhancing

clinical decision-making, improving patient outcomes, and promoting a culture of continuous

improvement.

How can healthcare organizations implement the Iowa Evidence-Based

Practice Model effectively?

Organizations can implement the model by fostering leadership support, providing education and

training on EBP, encouraging interdisciplinary collaboration, and establishing processes to identify



clinical triggers and evaluate outcomes systematically.

Additional Resources

1. The Iowa Model of Evidence-Based Practice: Revisions and Applications

This book provides an updated and comprehensive overview of the Iowa Model of Evidence-Based

Practice. It details the process of implementing evidence-based changes in clinical settings,

emphasizing collaboration and leadership. The text includes case studies and practical tools for

healthcare professionals aiming to improve patient outcomes through research utilization.

2. Implementing Evidence-Based Practice: The Iowa Model in Action

Focused on real-world applications, this book explores how the Iowa Model can be effectively

integrated into various healthcare environments. It offers step-by-step guidance on initiating change,

overcoming barriers, and sustaining evidence-based interventions. The authors include examples from

nursing and interdisciplinary teams to demonstrate best practices.

3. Evidence-Based Practice in Nursing: Using the Iowa Model

Designed for nursing professionals, this book explains how the Iowa Model supports evidence-based

decision-making in clinical care. It covers methods for critically appraising research, developing

practice questions, and evaluating outcomes. Readers will find practical worksheets and tips for

fostering an evidence-based culture on their units.

4. Advancing Healthcare Quality Through the Iowa Evidence-Based Practice Model

This volume discusses the role of the Iowa Model in enhancing healthcare quality and safety. It

highlights strategies for engaging stakeholders, measuring impact, and aligning EBP initiatives with

organizational goals. The book also addresses policy implications and the importance of leadership in

sustaining improvements.

5. The Science of Nursing Practice: Applying the Iowa Model

Aimed at bridging theory and practice, this book dives into how the Iowa Model provides a structured

framework for nursing research integration. It includes comprehensive discussions on evidence



appraisal, pilot projects, and dissemination of findings. The text supports nurses in promoting best

practices to improve patient care standards.

6. Practical Guide to Evidence-Based Practice Using the Iowa Model

This guide offers concise, user-friendly instructions for healthcare providers new to the Iowa Model. It

covers essential steps such as identifying clinical problems, gathering evidence, and implementing

change. The book includes checklists and templates to streamline the EBP process in busy clinical

settings.

7. Leadership and Change Management in Evidence-Based Practice: Insights from the Iowa Model

Focusing on leadership roles, this book explores how nurse leaders can champion and facilitate

evidence-based practice using the Iowa Model framework. It discusses change management theories,

team dynamics, and strategies for overcoming resistance. Case examples illustrate successful

leadership approaches in diverse healthcare organizations.

8. Interprofessional Collaboration and the Iowa Evidence-Based Practice Model

This text emphasizes the importance of teamwork across disciplines when applying the Iowa Model. It

addresses communication strategies, role clarification, and shared decision-making to enhance EBP

outcomes. Readers will learn how collaborative efforts contribute to more comprehensive and

sustainable practice improvements.

9. Evaluating Outcomes in Evidence-Based Practice: Utilizing the Iowa Model

Dedicated to the assessment phase of the Iowa Model, this book guides readers through methods for

measuring and interpreting the impact of implemented changes. It covers qualitative and quantitative

evaluation techniques, data collection tools, and reporting results. The content helps practitioners

ensure that evidence-based interventions lead to meaningful improvements in care.
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